Code of Behaviour
Mary Queen of Angels N.S. 2

Gurteen Road

Ballyfermot

Dublin 10

Code of Behaviour
The Code of Behaviour of Mary Queen of Angels 2 Boys’ Primary School was reviewed and updated in May 2012 by the teaching staff and the Board of Management.

	Rationale


It was decided to review the Code of Behaviour to ensure that it is in compliance with legal

Requirements under the Education Welfare Act, 2000, and good practice as set out in Developing a Code of Behaviour: Guidelines for Schools (NEWB, 2008).

	Relationship to characteristic spirit of the school


Mary Queen of Angels 2 Primary School strives to promote a positive ethos based on the

quality of relationships between all members of the school community.

This positive ethos permeates all the activities of the school and helps in forming a strong

sense of social cohesion within the school.

Our aim is to ensure that the individuality of each child is accommodated, while

acknowledging the right of each pupil to education in a relatively disruption-free

environment.

The Code provides a framework within which positive techniques of motivation and

encouragement are utilised by the teachers.

	Aims


By putting this Code of Behaviour in place, we hope:

·  To ensure an educational environment that is guided by our vision statement.
· To allow the school to function in an orderly and harmonious way.
· To create an environment where children can make progress in all aspects of their development.
· To create an atmosphere of respect, tolerance and consideration for others.
· To promote positive behaviour and self-discipline, recognising the differences between children and the need to accommodate these differences. 
· To ensure the safety and well being of all members of the school community.
· To assist parents and pupils in understanding the systems and procedures that      form part of the code of behaviour and to seek their co-operation in the application of these procedures.                  

· To ensure that the system of rules, rewards, and sanctions are implemented in a fair and consistent manner throughout the school.
	Guidelines for Behaviour in the School


The school recognises the variety of differences that exist between children and the need to tolerate these differences. It is agreed that a high standard of behaviour requires a strong sense of community within the school and a high level of co-operation among staff, parents and pupils. Every effort will be made to ensure that the Code of Behaviour is implemented in a reasonable, fair and consistent manner. The limits of behaviour are clearly defined and children become familiar with the consequences of behaviour beyond these limits. The overriding principle governing this code is respect: respect for ourselves and others, for our own and others' property and for the school environment.

The school expects the highest standard of behaviour from each pupil at all times, both within the school environment and during school-linked activities in other locations.

Each pupil is expected to:

1. Be well behaved and to treat staff, other pupils and all visitors with respect and courtesy.
2. Show respect for the school environment, for school property and for their own and                                     other children's belongings

3. Attend school regularly and to be punctual

4. Do his best both in school and with assigned homework

5. Respect the right of other pupils to work and learn
6. Come to school clean and neatly dressed in the school uniform (or school tracksuit on appropriate days)

7. Abide by the playground rules and play safely

Unacceptable behaviour - which includes rough play, hitting, pushing, kicking, spitting,

name-calling, bad language, intimidation and other anti-social behaviour - will not be

tolerated. The school does not tolerate bullying and has an anti-bullying policy.

These expectations are summarised in five classroom rules which are explained to

pupils and clearly displayed in all classrooms
1. Be on time. Wear the correct uniform. Be ready for school.

2. Listen to the teacher.

3. Take turns.

4. Do your best work.

5. Be kind to others.

The rules will be referred to regularly and will form part of SPHE lessons from time to time.

Playground Rules
1. Pupils must play safely and avoid any actions that may cause injury to themselves or others. Hand-stands, cartwheels, piggy-backs, lifting other children, are not allowed.

2. Football must be played in a manner that is not dangerous. This means no rough play, “lashing” the ball or any other behaviour that could cause injury.

3. Pupils are encouraged to treat everyone kindly and not to deliberately exclude

           classmates from their play.

4. Pupils should play with their own class.
5. A pupil may not leave the yard unless given permission to do so by a teacher on duty.

6. All litter must be put in the bins.

7. When the whistle blows children must line up at their designated area in the yard. They stand quietly in their lines until collected by their teacher.

Teachers on duty use time out to encourage good behaviour during playtime. Teachers on yard duty should record any incidents on the yard clipboard.  

Health and Safety Rules

In order to ensure the health and safety of all pupils in the school, the following rules and

procedures have been put in place:

· No child is allowed to go into a classroom or toilets without permission before school opens at 9.00 a.m., during lunch break or after school finishes at 2.40 p.m.

· Pupils must walk within the school building - running is not permitted.

· Pupils must walk in single file on stairs, holding on to the banister, and ensure that

           schoolbags are safely carried.

· The permission of a teacher is necessary when pupils need to leave the classroom. 

· Pupils must stay in their places when indoors for Iunch, except when using the litter
           bin or when distributing lunches.

· Pupils are not permitted to leave the school premises at any time during school hours unless accompanied by a parent or guardian. A notebook in the Secretary's office must be signed by anyone taking a child out of school early. A note is necessary from parents if a pupil needs to leave the school early for a doctor's or dental appointment.

· The use of mobile phones during school time is forbidden. If a pupil needs to have a

           mobile phone, it must be kept switched off in his schoolbag until they leave the 

           school premises.

· Pupils should have their name on their uniform, coats and other personal property.

           Money should not be left in coat pockets. The school does not accept responsibility,

           for missing or mislaid personal property.

· Pupils must respect all school property and the property of others. School books in

           the loan system must not be written on. If school books are lost or defaced, they       
           must be replaced by parents.

· Pupils are expected to keep the school litter-free.

· The wearing of jewellery is not encouraged. Pendants and rings and earrings should not be worn.

· Hair should be checked regularly and treated for head lice when necessary.

· Nails should be clean and short. 

· The school promotes a healthy eating policy. Sweets, crisps, chewing gum, chocolate bars/biscuits, fizzy drinks, popcorn or cakes are not allowed.

	Whole school approach to promoting positive behaviour


In our school we encourage positive behaviour.

It is a whole-school approach in which pupils are treated by all teachers in a consistent

manner. It aims to create a positive learning environment where pupils are motivated to

make responsible choices regarding their behaviour and so minimise disruption and the loss of teaching/learning time. Good behaviour in the classroom, in the playground and around the school is consistently praised. Teachers make an effort to 'catch' the child being good and to affirm that behaviour. Staff other than the child's own class teacher are also encouraged to praise good behaviour and to report it to the class teacher. Our behaviour system is based on:
· Rules

· Rewards

· Behaviour Checks

	Rewards and sanctions


Rewards

Good behaviour is promoted and recognised at all times in our school. Pupils who follow the rules are praised by their teachers throughout the day. Teachers make a point of highlighting good behaviour as this sets a good example for all children. Teachers operate reward systems in their own classes. 

Each month a Pupil of the Month is chosen from each class. The criteria for choosing such a pupil will include improvement as well as excellence. All children should feel that they can be Pupil of the Month if they try their best. At a school assembly the teachers explain why the pupil has been chosen and a certificate is presented to the pupil. In addition pupils will also be rewarded each month for full attendance.
At the end of the school year one pupil from each class will be awarded a special trophy for outstanding achievement throughout the year.

Behaviour Checks

The behaviour checks are a step by step procedure for dealing with pupils who do not follow the rules. They are clearly listed on a wall chart in each classroom. They are taught to the children and regularly discussed so that pupils know precisely how they operate.

Every day is a fresh start - except in the case of repetitive poor behaviour - and so pupils know when they come to school each morning, it is they who choose how their day will go.

It is their choice of behaviour that will lead to checks or rewards. If an unwise behaviour choice results in a pupil being put on a stage, he is again reminded to stop and think about the consequences of continued poor behaviour. The choice is their responsibility.

The behaviour checks are divided into six stages:

Stage 1: Verbal warning

Stage 2: Verbal warning and child's name is written in behaviour notebook

Stage 3: 'Time-out' chair/table

Stage 4: Moved temporarily to another class

Stage 5: Principal is informed

Stage 6: Parents are informed.

Each teacher keeps a record of the behaviour for his/her own class in a notebook.

At Stage 3, pupils move to a table within the class and continue with their work.

At Stage 4, pupils are sent to another classroom with work.

If a pupil reaches Stage 4 on two consecutive school days, he will begin the following school day at Stage 4 because of repetitive poor behaviour.

At Stage 5 the Principal / Deputy Principal is informed. The class teacher and Principal / Deputy Principal speak to the child.

At Stage 6, parents are asked to meet the class teacher and the Principal, and are asked for support so that the pupil may return to making good choices.

Dealing with Misbehaviour in the Playground

· Pupils who do not behave in accordance with the playground rules receive a verbal warning from the teacher on duty.

· If a pupil continues to misbehave, he will be sent to the 'time out' area beside the wall for a short time.

· Persistent misbehaviour during play time is reported to the pupil's class teacher.

· Serious incidents of misbehaviour in the playground are reported to the Principal.

· Pupils whose behaviour puts themselves, or others at risk of injury, are verbally abusive to other pupils or staff, or who deliberately provoke fights and arguments, may be excluded from the playground until the behaviour is seen to improve. 
· All incidents should be recorded on the “yard clipboard”.
	Serious Incidents of Misbehaviour


The following are regarded as serious misbehaviour:

· Persistent disruption of teaching and learning in the classroom.
· Continuous disregard for the school rules outlined in the Code of Behaviour.
· Insulting comments about another pupil (or his family) or about a member of staff.
· Using abusive or racist language.
· Actions that could cause injury to another pupil or member of staff.
· Bullying behaviour.

Dealing with Serious Misbehaviour

1. The teacher reports the behaviour to the Principal or Deputy Principal, who keeps a record of the incident in the Behaviour Book. Previous entries in the Behaviour Book regarding this pupil are also looked at.

2. The pupil's parents are asked to meet with the Principal and the class teacher to discuss the incident.

3. The pupil is asked to abide by the school's Code of Behaviour in future and his parents agree to support this.
4. The pupil is put 'on report' for one week during which behaviour is closely monitored by the class teacher and the Principal.
5. Class teachers will keep a written record of all instances of serious misbehaviour and will also note improvements in the pupil's behaviour.

Gross Misbehaviour

The following are examples of gross misbehaviour:

· Aggressive, threatening or violent behaviour towards a pupil or member of staff.

· Leaving school premises during school day without permission.

· Bringing dangerous weapons to school.

· Deliberately causing damage to the school building or school property.

· Being in possession of alcohol/drugs.

· Persistent incidents of serious misbehaviour will be classified as gross misbehaviour.

Dealing with Gross Misbehaviour

In the case of gross misbehaviour, where it is necessary to ensure that order and discipline are maintained and to secure the health and safety of pupils and teachers, the Board has deferred responsibility to the Principal to sanction an immediate suspension for a period not exceeding three school days, pending a discussion of the matter with the parents.

The decision to suspend a pupil will only be considered when the following interventions

have been tried and have not been successful:

1. The teacher discusses unacceptable behaviour with the pupil, as well as the

           Consequences if the behaviour continues. Classroom sanctions are implemented         
           as outlined in the Discipline for Learning guidelines.

2. The pupil is sent to the Principal and parents are informed.

3. A meeting with parents is held. The pupil is put 'on report' - that is, his/her

           behaviour is closely monitored by the class teacher and the Principal for one week.   

           At the end of the week, behaviour is reviewed and hopefully inappropriate    

           Behaviour ceases. A pupil will only be put on report 3 times in a school year. 
 If this intervention is unsuccessful suspension is considered.

Factors which will influence a decision to suspend a pupil are as follows:

· The nature and seriousness of the behaviour

· The context of the behaviour

· The impact of the behaviour
· The interventions tried to date

· Whether suspension is the appropriate response

· The possible impact of the suspension.

(See page 72 of Developing a Code of Behaviour: Guidelines for Schools)

The decision to suspend will only be made on serious grounds such as that:

· The pupil's behaviour has had a seriously detrimental effect on the education of other pupils e.g. shouting at the teacher, being disruptive, refusing to work, not allowing others to work, or taking up the teacher's teaching time due to inappropriate behaviour.
· The pupil's continued presence in the school constitutes a threat to the safety of pupils or staff - e.g. physical fights in school yard, leaving school premises without permission, serious or persistent incidences of bullying or racism, use of bad language to any member of the school community.
· The pupil is responsible for serious damage to property

· A single incident of serious misconduct may be grounds for suspension.

Procedures to be followed in respect of suspension

Suspension will be in accordance with the terms of Rule 130(5) of the Rules for National

Schools.

The Principal will meet with the class teacher and other staff members involved.

Fair procedures based on the principles of natural justice will be followed. These procedures apply to:

· The investigation of alleged behaviour that may lead to suspension. 

· The process of decision making as to whether the student did engage in the misbehaviour and what sanctions to impose.

Once the preliminary investigation confirms that the behaviour warrants suspension:

· Parents and pupils will be informed about the complaint. This will be done by phone or in writing or a visit by H.S.C.L. teacher.

· They will be given an opportunity to respond. A meeting will be organised to facilitate this.

· In the case of immediate suspension parents will be contacted to arrange for the collection of their child.

Implementing the Suspension

The Principal will notify the parents and the pupil in writing of the decision to suspend. The

letter will confirm:

· The period of the suspension.

· The reasons for the suspension.

· The arrangements for returning to school e.g. commitment to adhering to the Code of Behaviour.

· Provision for appeal.

Reintegration of Pupil

Following, or during a period of suspension, the parent/s may apply to have the pupil

reinstated to the school. The parent/s (and pupil) must give a satisfactory undertaking that a suspended pupil will behave in accordance with the school Code of Behaviour and the

Principal must be satisfied that the pupil's reinstatement will not constitute a risk to the

pupil's own safety or that of the other pupils or staff and will not have a seriously detrimental effect on the education of other pupils. The Principal in consultation with the parents, the class teacher and the pupil (if appropriate) will facilitate the preparation of a behaviour plan for the pupil, if required, and will re-admit the pupil formally to the class.

The school will make every effort to help the pupil to catch up with work missed. The pupil

will be given the opportunity and support for a fresh start.

Expulsion

The decision to permanently exclude a pupil from Mary Queen of Angels 2 Primary School

will be made solely by the Board of Management.

The Board of Management has the authority to expel a pupil in an extreme case (see

Developing a Code of Behaviour: Guidelines for Schools, pages 80 to 87) e.g. where

repeated incidents of serious misbehaviour interfere with the educational opportunities of

fellow students or where there is a threat to the health and safety of either pupils or staff.

Where expulsion is considered, the school authorities will have tried a range of other

interventions and will have formed the opinion that they have exhausted all possibilities for

changing the pupil's behaviour. This sanction would be imposed under the terms of the

Education Welfare Act (2000). Suspension/expulsion procedures are in accordance with the Education Act (1998).

Records and Reports in relation to Suspension/Expulsion

Formal written records will be kept of:

· The investigation - including all interviews held

· The decision-making process

· The decision and the rationale for the decision

· The duration of the suspension and any conditions attached to the suspension.

The Principal will report all suspensions to the Board of Management, with the reasons for

and the duration of each suspension.

The Principal will report suspensions to the NEWB in accordance with the reporting

guidelines (Education Welfare Act, 2000, section 21(4).

Procedure for notification of a pupil's absence
· Parents must write a note of explanation for all absences. Class teachers will keep all these notes on file.

· If a medical certificate has been provided by a doctor, this should be passed on to the class teacher.

· The Roll is called in each class at 9.40 a.m. every day. If a pupil is not in attendance by that time, he is marked absent. Teachers are not allowed to change an absent mark to a present mark. If a pupil arrives into school after the Roll has been marked 
this is noted on a sheet which is kept in the Roll Book by each teacher.

· Under the Education Welfare Act (2000), schools are obliged to monitor pupils’
      attendance and report to the National Educational Welfare Board (NEWB). In

      particular, any pupil who is absent on twenty days or more during a school year                                                                    

      must be reported to the NEWB.

· Parents will be contacted by the Principal if there is a concern about their child's

     attendance or if the child's absences are being reported to the NEWB.

· The school has a system in place to encourage and reward good attendance.

Roles and Responsibilities

Board of Management

The Board of Management has ultimate responsibility for discipline in the school and a duty to ensure that a fair and just Code of Behaviour applies therein. This code has been

formulated by the Principal and the teaching staff, in consultation with parents and pupils,

and has been approved by the Board.

Principal

The Principal is responsible for the overall implementation of this policy. The Principal

supports the staff in its implementation.

Teachers

Every effort will be made by all members of staff to adopt a positive approach to behaviour

in the school. This Code offers a framework within which positive techniques of motivation

and encouragement are utilised by teachers.

The school places greater emphasis on encouraging positive behaviour rather than sanctioning negative behaviour, in the belief that this will, in the long run, give the best results.

Each teacher is responsible for maintaining discipline within his/her classroom, while sharing a common responsibility for good order within the school in general. 
Parents

Mary Queen of Angels 2 provides a welcoming atmosphere for parents and recognises the importance of close co-operation between home and school. Parents play a crucial role in shaping the attitudes which produce good behaviour in school.

Parents are expected to:

·  Be familiar with the Code of Behaviour and support its implementation

·  Ensure that children attend school regularly and punctually

·  Be interested in, support and encourage their children's school work

· Encourage children to have a sense of respect for themselves and for their own and

            other people's property

· Co-operate with teachers in instances where their child's behaviour is causing

            difficulties

· Communicate to the school the reasons for children's absences

· Communicate with the school in relation to any problems which may affect their

            child's progress or behaviour

Reference to other School Policies

Other school policies that have a bearing on the Code of Behaviour include:

· SPHE plan

· Anti-bullying Policy

· Health & Safety Policy

· Special Educational Needs Policy

· Healthy Eating Policy

· Attendance Policy

· Homework Policy
Success Criteria
This policy will be deemed to be successful when the following are observed:

· Positive behaviour in class rooms, playground and school environment.
· Practices and procedures listed in this policy being consistently implemented

           throughout the school.
· Positive feedback from teachers, parents and pupils.

 Implementation and Review

This revised Code of Behaviour will be discussed regularly at staff meetings and will be reviewed in January 2015. The code will be reviewed every two years.
Ratification and Communication

This revised Code of Behaviour was ratified by the Board of Management in -------------------.

It has been circulated to all parents and Further copies are available on request from the

school secretary. It will be presented to the parents of all new pupils on enrolment.
SIGNED:
Chairperson
DATE:

